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The meeting was called to order on July 6,
Members present were:
Ellis,

Joy Gramling,

Keith,

Dale LaMastus,

and Brian Ward.

Johnny Allen,
Marshall Gray,

Carolyn Hunt,

Elizabeth Paris,

Howard Bailey,

2000 at 10 a.m. in DUC Room 349.

Dina Bessette,
Jim Ramge,

Teresa Dunning,

Jackie

Kathy Jimmerson,

Brenda

Phyllis Reed,

Tony Thurman,

our newly elected staff Regent was also

present as was James McCaslin from the EEO/ADA Compliance office.
1.

Newly elected officers for the 2000-2001 year are:

Marshall Gray -Chair,

Johnny Allen - Treasurer and Joy Gramling - secretary.

2.

Caller ID:

A concern was raised about protecting the anonymity of WKU

employees making anonymous calls to the EEO office or sexual harassment
University ombudsmen.
caller id,

If any of these offices have phones equipped with

it could compromise the caller's anonymity.

It was decided to

research the issue to see if any of these offices have caller id capabilities
and if so - what can be done to be sure anonymous calls are just that.
3.

Service Awards Recognition:

This has been an ongoing issue that the

Council has been working on for a couple of years now.

These awards would

recognize employees for longevity in the form of a variety of gifts for S,
10,15,

20,

25,

30 and 35 years of service to the University.

The Council

feels that this would place some value on longevity and would contribute to
the retention of quality employees, but this request was not funded in the
The Council wants to look at this program again, try to
come up with other ways to fund it if possible and put it on our list of

last budget cycle.

requests but it remains to be seen how high a priority it will be.

In the

next few months the Council will be working on prioritizing issues,

in order

to focus our energies on our top priorities when the Budget council begins
building the new budget in January.
4.

Longevity Pay Increases:

Jim Ramge presented the Council with a military

pay increase chart which incorporates "steps"

for years of service.

something like this was implemented here at Western,

If

it would have to be an

"across the board" increase but might help put a little distance between new
hires and employees who have been at Western for a number of years.
Our
present system is very disheartening for these employees when a new person
with the same qualifications is hired for the same job and is paid more than
the employee that's already here.

Starting pays have been increased in order

to recruit quality staff but not enough attention has been paid to the
retention of the quality staff members that we already have.
continue to look at this issue.

The

We will invite Tony Glisson,

Council will

Director of

Human Resources to come talk to us about the existing pay structure and how it
could possibly be improved.
5.

Fall Break Brunch:

The Council decided to have the Fall Break Brunch this

year but a conscious effort will be made to streamline the operation so that
we can spend more time on more pressing issues.

A subcommittee will be

appointed to take care of door prizes and a caterer will be hired to take care
of the food.

The probable date for the Brunch is october

University Center.

5

in the Downing

We all look forward to spending a couple of hours together

during Fall Break!
6.

l of2

Excellence Awards:

Cash awards will be given to four staff members every
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year at the Fall break Brunch beginning
to be made to the nomination forms,

this year.

A few minor

changes need

but Human Resources has agreed to fund

this initiative and we are just about ready to set it in motion.

More

information will be forthcoming ..... .
7.

Tuitio n Discount For Dependent Children:

It

has been

brought to our

attention that the on-line form to apply for this benefit stipulates that you
must have claimed your child on your last tax return in order to be eligible
for the benefit.

However,

in the actual written policy there is a provision

for children of separated or divorced parents which states that the tax return
does not apply in these situations.
The Council has asked HR to put this
language on the on-line form so that divorced or separated parents will know
that they are still eligible for half off tuition for their children attending
western.

8.

Shared Medical Leave:

The Council is still working on this issue to make

sure that all remaining questions are answered.
employee to donate a specified

This program would allow an

amount of sick time to a pool that other

employees of the university who may be in need of paid sick leave could draw
One big concern is - what are the cost implications if any?
We will

from.

put this on our next agenda for further consideration.
9.

KTRS Committee:

For years,

staff employees who are in the KTRS retirement

system have been asking why they can not carry over sick leave to count toward
retirement as KERS employees are able to do.

This is a complicated issue with

large cost implications that may require some extensive research.
preliminary work will be done before

our next meeting

Some

and a co�ttee may then

be appointed to take on this task.

10.

A question was raised about the cost of a parking pass for part time

employees.

Kathy Grover-Jimmerson will look into this issue and bring some

information to the next meeting.
Carolyn Hunt will host our next regular meeting on August 3 at 10 a.m. in Tate
Page Hall Room

421.

The Staff Council wants to hear from you.

Do you have a question,

concern or

comments? You can now email the Staff Council: staffcouncil@wku.edu
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